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AHHOmMayus. B gaHHON cTaTbe OMKUCHIBAIOTCS XaHPOBbIe
1 CTUNCTUYECKME OCODEHHOCTM TEKCTOB, OMYyONMKOBAHHbBIX
Ha oduumanbHbIX calTax TpEX BpuTaHCKMX coumanbHbIX
MWUHUCTEPCTB. ABTOP paccMaTpuBaeT B3auMOAENCTBIE Ochu-
LjMarnbHO-4enoBoro U MHGOPMALMOHHOMO (YHKLMOHAMBHOTO
CTUns B opmumanbHbIX MUHUCTEPCKUX NyGnmMKauusx u npu-
XOOMT K BbIBOAY, YTO B MOAOGHBIX TEKCTax MPUCYTCTBYHOT
thpaseonornyeckue, nauomaTnyeckme n 3BheMUCTYECKUE
€OVHNLbI, TUNMYHblE Ans Bonee HedOpManbHOrO CTUNS
peun. B cTaTbe Takke paccMaTpuBalOTCA KMKOYEBble ANS

Abstract. The article deals with the genre and stylistic pe-
culiarities of the texts published on three official British social
departments’ websites. The author studies the interaction of
official and informational functional styles in the departmental
publications and comes to the conclusion that such texts con-
tain phraseological, idiomatic and euphemistic units typical of
a more informal style. The paper offers the analysis of the key
lexical units for each ministry united by general componential
meaning, depending on the respective sphere of business.
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Ka)K[oro MUHWUCTEPCTBA NeKCU4eckne eanHnLbl, 06beauHEH-
Hble PSAOM 0OLLMX KOMMOHEHTHBIX 3HAYEHWI B 3aBUCUMOCTM
OT COOTBETCTBYIOLLEN Chepbl LeATENbHOCTY.

Knroyesbie crosa: yHKUMOHAMbHBIN CTUMb, TEKCT, ANK-
TEMa, KOMMYHUKATUBHas Cynno3uLms, obLiee KOMNOHEHTHOe
3HaueHue, feTepMUHONIOM3aLms.

tive supposition, general componential meaning, determi-
nologization.

JHTepec K conyanbHOI cdepe OpaBaH BO MHOTOM TeM, YTO BO BCe BpeMeHa MEHHO OHa sIB-
JIA7IaCh CBOEOOPa3HBIM KaTa/ln3aTOPOM HApPOJHBIX BOTHEHWI M PEBOJIIOLVIT U3-3a HETOBOIbCTBA
COOTBETCTBYIOIMMY pedopmamu. [IpofomKknuTeNIbHOE UTHOPUPOBAHUE CYLIECTBOBABIINX COLVI-
aJIbHBIX IPO0/IeM HEMMHYeMO IPUBOAWIO K YIAJKY BCeil SKOHOMMKM CTPAHBI ¥ BCEBO3MOXXHbBIM
KOHQMKTaM. bofblias OTBETCTBEHHOCTD B 9TOJ CBSA3Y JIOKMUTCA HAa COOTBETCTBYIONINE MUHICTEP-
CTBa JJAaHHO Cpepbl, KOTOPbIE IIPOBOAAT MOMUTHUKY TOCYAAPCTBA 1 MIpaBsAllell MapTUM B OTHOLLIE-
HUJ COLVIATIBHON Cepbl, pa3pabaThIBAIOT pas3MIHble KAMIIAHUU U IIPOEKTHI B YKa3aHHBIX 0071a-
CTAIX KM3HM 0011IeCTBa, IPM3BAHHbIE MAKCUMAJIBHO YIYYIINTb OOCTaHOBKY.

B nmaHHOII cTaTbe pacCMAaTPUBAIOTCS TEKCTHI, ONMyOIMKOBaHHbIE Ha O(UIIMATbHBIX CaiiTaX Cle-
AYIOLINX COLMAIbHBIX MUHMCTEPCTB Bermnkobpuranun: Government Equalities Office (GEO) - [le-
IapTaMeHT paBHONpaBuA Ipy IpaButenncTse , Department for Children, Schools and Families
(DCSEF), nepenmMenoBanHblit B Department for Education (DfE) mocne Boibopos B mMae 2010 1. -
MuHMCTepCTBO IO 3ammTe JeTel, mKon u cemeir, Department of Health (DH) - Munucrepcrso
30paBOOXpaHEHNMs'.

[Ipexxzie YeM IPUCTYNATh K OMVCAHMIO M aHAIN3Y MaTepuasa, CIeAyeT SICHO ONpPEeeINTh KIT0-
4eBble IIOHATNSA, HeOOXOVIMBIE /IS Ja/IbHENIIero nccmefoBanys. II0CKONbKy B lleHTpe BHUMaHMsA
[QHHOJI PabOThI HAXOAATCS COLMA/IbHbIE TEKCTBI, IPEeCTAB/IsIETCS 3aKOHOMEPHBIM HayaTh C OIpe-
JieTIeHisI 9/IeMEHTAPHOI TeMAaTIYeCKI U CTH/Ie0(OPM/IEHHOI eAMHNIIBI TEKCTA, a IMEHHO OUKEMb.

© Kocruna A.C., 2013.
'Iepesoo Haw. — A.K.
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JuKTeMa IpencTaBAeT co00i «MUKPOTEK-
cToBOe 00pa3oBaHIe CO CBOVM 3a4MHOM, pas3pa-
OOTKOI1, UCXOfIOM, BMeCTe C COOTBETCTBYIOIIN-
MU TpafialiusIMy VHTEHCUBHOCTM, CIOXKETHBIMMU
B3/IETaMM M MaJeHNUAMY, MHDOPMALMOHHBIMU
BBIJICJICHUSAMH, JIOTMYECKMMMU COOSMU U BBI-
PaBHMBAHUAMU M BCEM TeM, YTO JiellaeT pedb
peubio, — HO peybio 37IeMEHTapHOro 00béMa, a
IIOTOMY JIETKO 0003puMoit 1 puKcupyemor» [2,
c. 5]. IlocnenoBaTeIbHOCTD JUKTEM, B CBOIO OYe-
penb, MpefcTaBasAeT coboll mekcm, TeMaTude-
CKM BBITI€/ICHHYIO peyb.

PaccmarpuBass pasmudHbIe TEKCTHI, HEBO3-
MO>KHO OCTaBUTHb 6e3 BHUMaHMA TaKue IOHA-
TUS, KaK cmune U xanp. M. biox onpepensier
CTUIb KaK «COBOKYITHOCTb IIPM3HAKOB S3BIKO-
BOTO 3/IEMEHTA, BO3/IEVICTBYIOIIMX Ha YyBCTBA
HOCUTeNeln AsbIKa» [2, ¢.5]. VlabpiMu cioBamu,
CTMIb TIpeACTaB/IAeT COOOJ BbIpasUTe/NTbHbIE
CBOJICTBA TEKCTAa, B TO BpeMs KaK >KaHp — 3TO
«COBOKYITHOCTD IPM3HAKOB S3bIKOBOTO 3/IeMEH-
Ta, TpebyeMbIX Iie/leTIoNIaraHeM peueBoro Aeii-
cTBMA (CBA3aHHOIO, B IIEPBYIO 04€pPe/ib, C POIOM
TeATeTbHOCTU U CPEMloN, B KOTOPOI IIPOUCXOAUT
obenue)» [2, c. 5].

B HameM cryvae B IjeHTpe BHMMAaHMA OymyT
HAaXOAWTbHCA Ba (PYHKIVMOHATBHBIX CTUISA: 0u-
UUAnbHO-0en10601 I CMUJb MACCOBbIX KOMMYHU-
Kayuti, TIOCKOTBbKY K paccMaTpyMBaeMbIM TeK-
CTaM OTHOCSTCA ONVCAHMA IPaBUTE/TbCTBEHHbBIX
KaMIIaHW} COLMATbHBIX MUHMUCTEPCTB Bemuko-
OpuTaHNMM, 3asABIEHUSA MMHUCTEPCKUX paboT-
HVIKOB 1 JIpyTyie IyOMKanyy, pasMeléHHbIe Ha
oduIMaNbHBIX CaliTaX BBIMIEYIOMAHYTHIX TOCY-
JapCTBEeHHBIX CTPYKTYyp. OdunmanbHo-geno-
BOVI CTM/Ib — 3TO CTWUJIb, KOTOPBIN 00CTyXX1BaeT
IIPaBOBYIO ¥ IMVHUCTPATUBHO-0011[eCTBEHHYIO
cdepnl mearenbHOCTH. OH UCIONB3YeTCSA INIPU
HaIllMCAHUY TOKYMEHTOB, IIOCTAHOBJIEHMIA, yCTa-
BOB, JIeJIOBBIX OyMar u IuceM B TrOCYAAapCTBEH-
HBIX YUPEX/IeHNAX, Cyfie, @ TAKXKe B Pa3HBIX BU-
JIaX IeI0BOTO YCTHOTO obmieHus [7, ¢. 52].

[TaBHBIMM OTIMYUTENBHBIMY YePTaMU IaH-
HOTO CTUIA SABIAIOTCA YCTOMYMBOCTD, 3aM-
KHYTOCTb, OIpeJeTI€HHAA «CYXOCTb», a TaKXKe
OTCYTCTBME SMOIVIOHAJIbHO OKPAIIeHHOI JIeK-
cukn. B opunmanbHBIX HOKyMeHTax Habop ¥wc-
TI0/Ib3yeMbIX A3BIKOBBIX CPEICTB 3apaHee 3a/aH.

Camast sipkass d4epra OQuUIMAaIbHO-[ETOBOTO
CTU/IS — 9TO A3BIKOBBIE IUTAMIIBI, VMM TaK Ha-
3piBaeMble Kmmire (¢pary. clichel), n ucnons-
30BaHMe IMPO(deCcCUOHATBHON TEPMUHONIOTUN
(Hamp.: the above-mentioned, on behalf of n np.)
[1, c.342; 3, c.312]. Taxxe crmegyeT OTMETUTH
Ha/maue ab0peBMaTyp U pasIMYHbIX COKpalle-
Huit (Hamp.: MP - Member of Parliament; Gvt -
government; Rt. Hon - the Right Honourable). Ot
JIOKyMeHTa He X/YT, 4TOObI B HEM IIPOSBUIACD
VHJVBUAYATbHOCTD €T0 aBTOPA, HA000pOT, YeM
6o/ee KIMIINPOBAH JOKYMEHT, TeM yA0oOHee UM
I10/Ib30BAThCS.

B cTpykType HaHHOro (YHKIMOHAIBHOTO
CTUJIA BBIJE/IAIOT C/IEAYIOIIVIE «BapUAHTbI»:

1) A3BIK AETIOBBIX [JOKYMEHTOB;

2) A3BIK IOPUANIECKNX JOKYMEHTOB;

3) A3BIK OUIIOMATIN;

4) A3bIK BOEHHBIX JOKYMEHTOB [1, c. 342; 3,
c. 312].

TekcTpl colmanpHBIX MUHUCTEPCTB Benmko-
OpuTaHNMM, BMecTe C SIBHBIM IpeoOrafiaHueM
oduIanbHO-eNOBOTO CTIWIA, HEeCYT Ha cebe
OIIpeeIEHHBIN «OTIIeYaTOK» MH(OPMAI[MIOHHO-
rO CTU/Is, KOTOPBINI HPUHATO HA3bIBaTh «CTHU-
JIeM MaccoBOJl KOMMyHuKanum» [1, c. 342]. B
KayecTBe OCHOBHBIX CIelUpUIeCcKnX 4epT JaH-
HOTO CTWIA OTMEYAalT KOHI[EHTPUYECKYIO IIO-
faqy MHGOpPMALVM, OOJIETYaloI[yI0 YNTATE/II0
BO3MO)XKHOCTb BBIOpAaTh B WMCTOYHMKE TO, UTO
ero uHTepecyer. Pasmuunble ¢paseonornye-
CKJe e[VIHUILIBI, UVIOMBI ¥ TIPOCTO YCTOMYMBbIE
CTIOBOCOYETAHMsI COOTBETCTBYIOIEl TeMaTUKU
TaK)Xe BCTPEYAIOTCS B TEKCTAX, OTHOCSIIUXCS
K JAHHOMY CTWIIO, TaK KaK IJIaBHAs Ie/lb — 3a-
CTaBUTDb YMTATe/IsI 3aMTHTEPECOBAThCs IyO/IMKa-
uueit. OpHaKO oOIpefieneHNe CTUIA MacCOBOI
KOMMYHMKAIMM [O CUX IIOP BbI3bIBA€T HEKO-
TOpbIe BOIIPOCHI B JIMHIBUCTUYECKOIT cpefie. Ha
CTIO>)KHOCTh MaCCOBOV MHQOPMAIUM KaK Ipef-
MeTa MCCIeflOBaHMsA yKa3blBaeT, B YaCTHOCTH,
10.B. PoxxgectBencknit: «CnoXKHOCTh MacCOBOI
nHpOpMaLMN BBI3BAaHA, BO-IIEPBBIX, TEM, UTO
MaccoBasi MHQOpPMAIUA KaK TEKCT CO3[4aéTCs
KOJUIEKTVBHO U KOJUIETMaIbHO, BO-BTOPBIX, TEM,
4TO MaccoBas MHPOpMAIVA OXBaTbIBaeT, OOHM-
MaeT CBOMM COfiep)KaHueM BCe IpOoYre BUDL U
Pa3HOBUIHOCTM YCTHOTO U MICbMEHHOTO C/I0BA.
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[TosToMy XapakTepHble OCOOEHHOCTH YCTHOTO
CJI0Ba, HI/ITepaTypr N IMMMCbMEHHOCTU BKIIIOYE-
HBI B MaccoByIo MHpopmanmio. Takum obpasom,
MaccoBasg MHQpOpMANVs — KOMIUIEKCHBIN IIO
crioco0y cospaHMsA U BCeOOBEMTIONNI MO YCT-
HO-IIVICbMEHHBIM MICTOYHMKAM TEKCT» [6, ¢. 229].

Cnepmyer OTMETUTD, YTO Mbl PacCMaTpUBaeM
COofiep>KaHyEe colMia/IbHbIX TEKCTOB 1 C ITO3NLNN
pedyeBoro OOILIeHNsA, T.e. HOCIENOBATETbHOCTYI
«peyeBBIX aKTOB», KOTOPbIe B CBOIO OYepe/b sB-
JIIIOTCA «OTHECEHHBIMIU K C]/[Tya]_U/H/I O6IL[CHI/[$I
OVKTEMaMMU, HI/I6O Haxo[AIMMNUCA B OpraHnve-
CKOI1 n3omAunNn, HI/I6O BbIpBaHHbIMU M3 KOHTEK-
cra [2, c. 6]. M.4. biox mosnaraer, 4To OJHUM U3
BOXHBIX MOMEHTOB [JIs1 IIOHVMMaHNA PEe4Y€BOTO
OOILIeHNA 1 aHa/MM3a TEKCTA ABJIACTCA «KOMMY-
HUKAMUBHAS CYNNO3ULUS», KOTOPask BK/IIOYAET B
ceb IpecyNIosnIymIo 1 nocrcynmnosumyio. [Ipe-
CYNIIO3NINI0 MOYXKHO TIPENCTABUTD KaK «IIpefi-
HIOJIOXKEeHVe TOBOPSIEro O (OH/Ie pelleBaHTHBIX
3HaHUI ¥, IOVIpe, TMYHOCTU CTyLIAOLIEro» [2,
C.6]. DTOT PaKTOp MOXKHO CIIPaBENINBO OTHe-
CTU U K IICbMEHHOI KOMMyHI/IKaHI/H/I, roe MUHN-
CTE€pCTBa, HY67H/IKYH CBOI1 HOBOCTI ,HOKYMeHTbI,
PacCUMTHIBAIOT HA ONPENENIEHHYI0 PeaKLUIo CO
CTOPOHbBI HAaCE/ICHM . Ha JaHHbI€ pa3MbIIIJICHN
HaBOJUT q)aKT VICIIO/Ib30BaHMAA B MUHUCTEPCKUX
NyO/MMKanuAX TOBOJIBHO OOJBIIOrO KOMMYecTBa
SB(i)eMI/ICTI/I‘IeCKI/[X Bpra)KCHI/HZ, IIpeaCTaB/IA0-
myx co6or (ppaspl, KOTOpbIE CIIY>KaT /I 3aMe-
HBI HEKIX HEKOPPEKTHBIX, «He0/Iaro3By4HbIX» [3,
c. 173] BbickaspiBanmit. IlopmpasymeBaercs, 4TO
«KBasu-4UTaTeNb» (2, C. 6] MMeeT onpefenéHHoe
IpeficTaByIeHle O TOM, YTO ABJIAIT coboit harder-
to reach groups — caMble He3aIVIIEHHbIE COLY-
Aa/IbHbIE prHHbI, BK/IIO4YaA MHBaINOB, HEIIOI-
HbBle CeMbM 1 T. L., people who have been through
the criminal justice system — TpecTYIHMKMN, pen
pushers — GI0pOKpPATHI U T. I. DTO JINIIb HEMHOTE
U3 IpUMepoB 9B(eMIU3MOB, BCTPEYAIOUIVXCSA B
TEKCTaX COoLVa/IbHbIX MMHMCTEPCTB U H€IlapTa-
MeHTOB Benmkob6purannn.

HO CHUX IIOp HET €JVHOTO0 MHEHVA, CTOUT 1IN
OTHOCUTDH HO}:[O6HbIe ABJIEHUA K IIOHATUIO «A3bIK
1 crienanbHbIX Henei» (ICL), mpepcTassio-
it co60it QYHKIMOHAIbHbIE Pa3HOBUJHOCTU
COBPEMEHHDBIX Pa3BUTbIX I3THUYECKUX A3bIKOB,
00CTy>KMBAIOIIVX CIelMaNbHble cepbl 3HAHWIA

U JIeATEIbHOCTY — OT (PYHJaMEeHTA/TbHBIX HayK
no CMI [4, c.56]; win ke BCé 3TO ABNAETCA
IIpeporaTMBOil MCC/IEOBAHMA MeAMANNHIBU-
CTUKM, JOBOJIbHO HOBOI HAayKM, 3aHMMAIOIIelics
usydeHueM QyHKIVIOHVPOBaHMA A3bIKa B cde-
pe MaccoBoii KoMmMyHMKanuu. T. XaT4nHCOH 1
A. YoTepc BUJAT HECKOIbKO IPMYMH, OKa3aB-
IMX CUIbHOe BiysiHue Ha pasButue SCI (anern.
ESP - English for Specific Purposes). Kpome
TakuX OypHBIX IONUTUYECKMX COOBITHIL, Kak
OKOHYaHUe BTopoit MUpoBoOIi BOVHBI U1 HeTA-
Holt Kpusuc 70-x rT. XX B., OHU pacCMaTpUBaIOT
U «PEBOMIONUIO B JMHIBUCTUKE» B 80-€ Tofibl
XX B.: «OfHUM M3 OTKpPBITMII CTalT TOT (PaKT,
YTO A3bIK, HA KOTOPOM Mbl TOBOPMM U TIMIIEM,
OyzieT pasMMYHBIM [0 MHOTVIM IIapaMeTpaM, B
3aBMICUMOCTM OT KOHTEKCTa <....>, YTO IIpuBe-
JIO K OCO3HAHMIO BCE OOJIbINel pasHNUIIBI MEXIY
VICTIONIb30BAaHMEM AHITIMIICKOTO A3BIKa B cdepe
TOPTOB/N U, HAIIPMMeEP, B MH)XEHEPHBIX TEXHO-
norusix» [9, p. 6]

Ha manHOM aTame cienyeT fath 6omee mop-
pobHOe omucaHue caMuX MUHUCTEPCTB M IpU-
BECTV IPMMePbl COOTBETCTBYIOIUX TeKCTOB.

1. Government Equalities Office [14]

I'maBuoit 3agaueit GEO saBnserca mposefe-
HIUe TapUTETHO} 3aKOHOMIATeNbHON JesATeNb-
HOCTU B BenmmkobOputanum. 9To CpaBHUTENBHO
HOBas OpPraHM3alMsA, YYPeXKIEHHAs MapaaMeH-
TOM CTpPaHBI IUIIb B OKTAOpe 2007 . Bompocsr
paBHOIpaBysA U 60pbba ¢ AUCKPUMMHAIINEN BO
Bcex cdepax ABIAITCA INABHBIM IIpHOpUTE-
toM GEO. [lanHble dakTOphl (HOBU3HA U LIeNN,
IpeciefyeMble MUHVCTEPCTBOM) OIIPefe/sIioT
U cBOeOOpas3HbIil MOAOOP JIEKCUKY, BCTpedalo-
[eiCsT B TEKCTaX, ONyOIMKOBAaHHBIX Ha OQu-
I[Ma/IbHOM caiiTe. B JTaHHOM ciy4ae MOXHO OT-
MeTUTDb Haju4ye OOJIBIIOTO YNMC/IA ITTaTObHBIX
CJIOBOCOYETAHUN, OOBEANHEHHBIX PSILOM 00-
XX KOMITOHEHTHBIX 3HAYEHUII: «IIPOPbIB», «M3-
MeHeHNe», «CHIa». ITOT TUIl IpeBaupyeT HaJ
YUCTIOM CYOCTaHTUBHBIX U a//beKTYBHBIX CJIOBO-
COYeTaHMU 1o 6GOJbIIell YaCTH U3-3a TOTO, YTO
GEO - cpaBHNUTE/IBHO HOBasl OpraHU3alNs, CTa-
parolasAcsa yTBepAUTbCA Ha MOIUTUYECKOII ape-
He I, KaK CTIefICTBIUE, CTAIKMBAIOIAACA C PATOM
TPYFHOCTEI Ha YT K JOCTVKEHMIO 3TOM eI,

! [lepesod naw. - A.K.
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B wacTHOCTH, B peun Xappuer Xapman (Har-
riet Harman), 6s1B1rein Minister for Women and
Equality (2007-2010) - MuHuctp mo pgenam
JKEHIIVH, Ha eBpoIeiickoM cammute «Women
in Power» 3 ¢eBpans 2010 r. BcTpeyaeTcst 60b-
110€ KOJMYECTBO YCTOWYMBBIX CTOBOCOYETAHNI
¢ rmaronamu to make, to break: to break ground,
to make a change, to make progress. Cp.:

‘We have made great strides forward in terms of
womens representation in political life - in parlia-
ments and in governments. There is now only one
country in Europe which has an all male cabinet
team. That is a big change from when I was first
in parliament. I was one of only 3% women MPs
and there was an all male cabinet.  There were
many countries that were in the same position. But
though we have made progress we are still pio-
neers. We are still trying to break new ground.
We are still in a minority. I believe we must move
from a position where women meet ad hoc - to
where the collaboration of women ministers across
Europe is entrenched’ [14].

JTr060TBITHBIM IPEACTABIAETCA UCIIONb30Ba-
HIIe CIOBOCOYETAHNUI, MMEIOIIVIX B CBOEM COCTa-
Be I71aro7 to entrench, Hatipumep to be entrenched,
VLU TIpYIaratenbHoe B entrenched collaboration,
KoTopble purypupyror B pasgene “Women and
Work” Ha odpunuansaom caitte GEO, a taxke
B BbILIEYIIOMAHYTOV peun Xappuer XapMmaH.
JJaHHBIN C/Ty4dail MOXKET IOCTY>XUTb IIPUMEPOM
[eTePMIHOJIOTM3ALMY, B IIpoljecce KOTOPOil
TEPMIUH TeEpPAET CTPOFYIO KOHHeHTyaHhHOCTb,
CUCTEMHOCTD, OJHO3HAYHOCTD, IIpOonNCXoanUT
OIIpOleHNe 3aK/TI0YEHHOTO B HEM oHATHUA. V3-
Hava/IbHO ITIArON fo entrench viMen 3Ha4YeHMe ‘to
dig or cut a trench as in fortification’ [8, p. 238] un
YIOTpPeOIsAICs, COOTBETCTBEHHO, UCK/TIOUNTEITb-
HO B BoeHHOII cdepe. Ho ¢ TeueHneMm BpeMeHn
3TOT OBIBIIMII TepMMH IpUCIIOCAONMBaeTCA K
IIOHMMAaHNIO B O6I/IXOﬂHOM A3BIKE I IMEET y)Ke
cnepylomee sHadeHne: ‘strongly established and
not likely to change’ [10, p. 522].

HaHHbIe II€EpEOCMbIC/IEHHDbIE 3HAYEHM U A3bl-
KOBble 00pa3oBaHMsA CTAHOBSATCS IIOTHOIIPAB-
HBIMJ 4IeHaMM (pas3eoorndecKoil CUCTEMBbI
A3bIKA, TIpHOOpeTast Py ITOM CTATYC «TePMU-
HOJIOTM3MOB», T.€. A3BIKOBBIX eAVMHUL, (PyHK-
HI/IOHI/IpyIOHU/[X KaK TE€pMJH B €CTECTBEHHOM

asbike. OHAKO eC/Iu KOHTEKCT OyieT HeTepMIu-
HOJIOTMYECKUM, TaKie eAVHUIBI 06pasyloT ¢pa-
3eornorusmbl, Hampumep entrenched collabora-
tion/ feelings [5, c. 116].

B paccmaTpuBaeMOM KOHTEKCTE peub UJIET O
IIpOYHOM COprﬂHI/I'—IeCTBe n O6'bCIU/IHCHI/H/I BCEX
JKEHIVIH-MHUCTPOB B IIPpaBUTE/IbCTBAX EBPO—
IIBI C 1€/IBI0 IPERYIIPEeXXAEHNA JUCKPYMUHALIL.

CrefyeT OTMETUTD, YTO IyOIMKALIUN JAHHO-
T'O MMHUCTEPCTBA HE COCPENOTOYEHDI MCK/ITIOYN-
TE/IbHO Ha YKEHCKOJI ayAUTOPUY U IIPaBax >KeH-
myH. I[logTBepXeHeM TOMY MOXXET CIIYy>KUTb
tekct Kammanuu «Think Fathers: How flexible
working for Dads can work for your business»,
ony6nMKoBaHHBIN 22 MapTa 2010 T.:

The business case for flexible working couldn’t
be clearer. There’s a wealth of talented people out
there, ready to grasp the opportunity to work hours
that enable them to balance their family life with
work. At a time when tough economic conditions
are taking their toll on businesses everywhere, of-
fering staff the chance to work flexibly can help re-
duce the wage bill as well as cutting costs in other
areas.

Smarter working practices can be a creative way
to avoid costly redundancies, a number of compa-
nies have used these practices during the recession
to cut corporate overheads rather than people,
and have looked at alternative working patterns
to keep talent within the company even at times
of reduced demand. These bold steps have helped
organisations ride out the recession and will help
them emerge in fitter and leaner shape. Now we
are entering a period of recovery — make sure you
don’t get left behind.

Speaking to a wide range of successful busi-
nesses profiled in this publication - in industries as
diverse as manufacturing; computer software; en-
gineering and design — it’s clear that there are huge
business benefits to be gained from introducing
family-friendly working policies. Employers speak
of a “focused and more motivated workforce,” of
staff who are willing to go the extra mile, and of
an enhanced ability to recruit and retain the best
people [14].

Peub upgér o TOM, YTO HE TONBKO >KEHIIV-
HBbI, yXﬁ)KI/[BaIOHU/Ie 3a MAaJICHbKVMUM JOETbMMU,
CTaJIKUBAIOTCA C NpobreMaMy IIOC/TIeAYIOIero
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YCTpOJICTBA Ha paboOTy; HO TaKXe 3TO KacaeT-
Csl MY>K4MH, KOTOpble He MIMEIOT BO3MOXXHOCTH
YAETATb JOCTaTOYHO BpPEMEHM CBOUM JAETAM
u3-3a HOMHOro pabodero fHA. B aroit cBsa3m
MMHICTEPCTBOM OblIa paspaboTaHa BBILIEYIIO-
MSHYTas IPOrpaMMa, KOTOpasi PefCTaB/IAeTC s
JTOCTaTOYHO BBITOJTHON KaK Il pabOTHMKA, TaK
U 11 paboTOmaTe .

Texct mybnmMKaIum coyeTaeT B cebe UCIOb-
30BaHNMe KaK CIenyupuiecKoil 3KOHOMIYECKOI
nexcuku (to reduce/ to cut overheads), Tak u ae-
MEHTOB PasTOBOPHOTO f3bIKa C YHOTpeOIeHneM
($Ppa3oBbIX ITIATOJIOB, XapaKTEePHBIX i Ooree
HeopmanbHOrO cTUA (to leave smb. behind).
CospaTensamMy IOAYEPKUBACTCS, YTO CeMelHble
JIIOAM, TOTOBBbIE pabOTaTh He Ha IIOJIHYIO CTaBKY,
IIPefCTAB/IAIT cob0it a pool of untapped talent,
9TO SABJIAETCA NPUMEPOM MeTadOopriecKoro
IIepeHOCa, KOTOPbIil, HECOMHEHHO, OKa3bIBa-
eT pedeBOe BO3JEIICTBME Ha aypuTopmio. Ipa-
MOTHBIII BBIOOP JIeKCHMYECKUX eAVMHUL] CO3[aéT
O4Y€Hb IIpMATHOE BII€YaT/I€HNE OT HY67H/IKaHI/H/I,
TaK KaK BCeM M3BECTHO JKe/laHue GOJIbIINHCTBA
JTIofieil COBMeIaTh paboTy U CEMBIO, YTO ABJIA-
eTCsl OJIHOV M3 CaMbIX HaCYIIHBIX Ipo6IeM Ha-
mero Beka. Ecim paHblire fanHas mpobmeMa Ka-
cajlach NPEeNMYILIeCTBEHHO JKEHIIVH, TO ceidac
BCé Oojblitee 1 OOJIblIIEE KOMMYECTBO MY>KUMH
3aM[HTEPECOBAHO B IIOMCKE IOZOOHON PabOTBhI.
B TekcTe I[aHHO]Z KaMIlaHM IIpUBOIOATCA MHE-
H1s1 paboToparerieit, 60IBIINHCTBO 13 KOTOPBIX
3ayHTepeCOBAaHBI BO BHEPEHMN MTOFKOOHOI ITpo-
rpaMMBbl, HasbIBasA €€ a win-win situation (ycToii-
41BOE CyOCTaHTMBHOE C/IOBOCOYeTaHue). B my-
OMMKaIuy TakKe BCTpedaeTcs uauoma to go the
extra mile, KoTopas o3Ha4aeT: ‘to make a special
extra effort in order to achieve something’ [10,
p. 692]. Takum 06pa3oM, onuchIBanIaCh MPOTHO-
3upyeMasi peakijusa pabOTHIKA Ha BBeleHMe pa-
6oTonareneM cOOTBETCTBYOIUX family-friendly
policies.

2. Department for Children, Schools
and Families (DCSF) [12]

Ob6paTumcs Temepb K TEKCTaM, OIyOIMKO-
BaHHBIM Ha caiite DCSF no ero mepenmeHoBa-
H1A B Department for Education B mae 2010 .

Kak C}Ie,ﬂyeT "3 Ha3BaHN, ITaBHbIMU IIPU-
opuTeTaMy OJaHHOI'O MMHMCTEPCTBaA ABJIAIOTCA

obpasoBaHie, 3260Ta O CEMbAX U HOBOM IIOKO-
neHuu. Ha moMeHT I/I3y‘~IeHI/IH OCHOBHBIX MaTe-
pManoB, ONyOIMKOBAaHHBIX Ha OQUIMATbHOM
caiite (ssHBapp 2010 I.), B IleHTpe BHMMaHUs Ha-
xogunach Kammauus «Support for All: Families
and Relationships Green Paper», rae npeparan-
CA pAf Mep, MO3BOJIAIIINX 00ecIednuTdb Iyd-
IIYIO TIOAEPXKKY ceMeil B 06/1aCTU COBMEIeHNS
paboThI ¥ BOCIIUTAHMA IeTell; 0co00e BHUMaHe
yZie/sIe TCA CYILIeCTBOBAHMUIO IeTell U IPYTUX UJle-
HOB ceMbM T0c/ie e€ pacnaga. Ha nporsxennn
BCEro TEKCTa JJOKYMEHTa MO>KHO BCTPETUTD CIle-
fylolye af/beKTYBHbIE CIOBOCOYETAHIS: SITONg
families, strong relationships, stable relationships.
OTMC‘IaeTCH, qTo BbIH_[eyHOMHHyTbIe OEHHOCTU
JIeXaT B OCHOBe OPUTAHCKOro 00IecTBa, IS
4ero JCIoJb3yeTcsl (ppas3eonornyeckoe coyeTa-
Hue to be the bedrock; cp.: Strong, stable fami-
lies are the bedrock of our society; The evidence
is clear that it is strong, stable relationships be-
tween adults in the home — parents, grandparents
and other caring adults — and among all these
adults and the children in a family, that have the
biggest impact on children’s happiness and healthy
development (Green Paper, January 2010 [12]).

B TekcTax TaxKe MOXYEPKMUBAETCS, YTO MOA-
XOJ TIOfi Ha3BaHMeM “one size fits all” pna pe-
HIeHNs1 MpoOJieM COBEpIIEHHO HEONYCTUM B
JIAHHOM cjydae. MMHUCTEPCTBO He IIBITAETCS
HpOHyMaTb O,HHy yHI/IBepcaHbHyIO CTparermnio
JUIA BCeX TUIOB CeMell, HO, Ha0OOpOT, XOoueT
IpejOCTaBUTb OOMBIINIT BBIOOP BO3MOXHOCTE
s okasaHus mnopjepxku: The sheer diversity
of family life now rules out ‘one size fits all’ ap-
proaches. Giving families access to information,
advice and support of various kinds that they can
use as and when they think best is much more like-
ly to be effective [12].

Bo mzHorom kammnanuu, nposopyumbie DCSE
IIEPEK/IMKAITCA € aHAJIOTMYIHbIMI B MUHUCTEDP-
ctBe GEO, uTo oTpakaeTcs B HAIMYUU U EeHTNY-
HbBIX JIEKCMYECKNUX €OVHNII B COOTBCTCTBYIOIIH/IX
TeKCTaX. B 4acTHOCTH, 3TO KacaeTcsi MpoOIeMbl
COBMellleHMsI PabOThI ¥ BOCIIUTAHUA JleTeil i
060ux popuTeneii, Ho 0cob6oe BHUMAHNUE Y/es-
€TCsI POJIV OTIIOB.

B kadecTBe mpyMepa MOXXHO IIPUBECTYU KaM-
mannio «Dads at Work», TekcT koTopoii 6orat aj-
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Bep6]/[aHbeIMI/I U T/1arOJIbHbIMMU YCTOﬁI‘{MBbIMVI
CJIIOBOCOYETAHUSAMI C OOIIVM 3HAYEHMEM «T10-
kui» (‘flexible’): flexible working, work flexibly;
cp.: Working flexibly can bring many benefits to
your work-life balance <...> Flexible working does
not just mean part-time working (Dads at Work
Campaign, March 2010 [12]).

ITo cyTu, BCce KaMIIaHUM MUHJICTEpCTBa Ha-
IpaBJieHbl Ha JOCTVDKeHMe Heobxomymoro 6a-
JlaHca BO Bcex cdepax >xm3Hu yenoseka. [Tomck
CBOE€0OPA3HOII «30/I0TOJ CepeNHBI» IPOJOIKA-
€TCA U B IIOIIbITKE OpraHm3anum CrienyajabHbIX
ceMMHapoB 1107 Ha3BaHueM «Parenting Together
Apart», re y>e B caMOM Ha3BaHMIU COYETAIOT-
Csl COBEPIIEHHO IPOTUBOIONOXHbIE 3HAYEHMS:
together n apart. Takoli KOHTPAcT B 3aTOJIOBKe
HE MOJKXET HE€ IIPVIBJIEKATb BHMMaHVE U HEBOJIb-
HO BHYIIAeT MBIC/Ib, YTO JaXKe IIOC/Ie paciaja
CeMbIM NOJ/DKHbBI COXPAaHATbCA TapMOHUYHDbIE
OTHOILIECHMA OJ1A 6HaI‘OHp]/I$ITHOI‘O BIIMAHNA Ha
pe6énka. Cp.: The Government therefore propos-
es to pilot Parenting Together Apart sessions for
separating couples. These pilots will look at how to
make Parenting Together Apart sessions available
to couples who have made the decision to separate
(Green Paper, January 2010 [12]).

MoxxHo Cie1aTb BbIBOM, YTO IJIAaBHBIM IIpU-
OpuUTETOM pa6OTbI AaHHOIO MMHJCTEPCTBA
SABNIAETCA COXpaHEHME CEMbM, YTO pacL€HMBa-
eTCsl KaK 3aJI0T Ja/IbHeNIIero CYacTINBOrO Cy-
I[eCTBOBaHMA 1 y4€Obl meTeit. B To e Bpems:
BO BCeX TEKCTaX aKKypaTHO OTMeYaeTcs, YTO
9Ta TeMa SIB/ISAETCS JeMUKATHOM, JIMYHOM U HU
B KOeM CjIydae He IOfpa3yMeBaeT aKTMBHOE
BMeEIIATENbCTBO CO CTOPOHBI rocyaapcTBa. OHO
JINIIB 3200TUTCA O TOM, YTOOBI BCE CEMbU ObIIN
obecrieyeHbl HEOOXOAVMBIMY YC/TyTaMy B COLU-
a/IbHOIL cdepe, MMenn BO3MOXHOCTD pacipefe-
JIATh CBOE paboyee BpeMs, a TAKXKe 3aHMMAETCs
npo6eMoil yXe pa3BeEHHBIX ceMeil, YTOObI
6bIBIlU/Ie CpryFI/I nMenm BO3MOXHOCTD yﬂeHHTb
OITHAKOBO€ KO/INMYIECTBO BPEMEHN JE€TAM.

3. Department of Health [13]

[71aBHOII 11€/IbI0 MUHUCTEPCTBA 3[paBOOXpa-
HEHIA B BeH]/IKO6pI/ITaHI/H/[ ABIACTCA ynqueHMe
u coBepuieHcTBOBaHMe fesitenbHOCT NHS (Na-
tional Health Service). Oxasanme ycnyr B fgaH-
HOII cdepe JO/DKHO CTAaHOBUTHCA 6oree JOCTYII-

HBIM, OBICTPBIM ¥ 3¢ PeKTUBHBIM. J/IF0OO0IBITHO
OTMETUTDH, YTO B HY6HI/IK3LU/IHX B Ppa3/INMYHbIX
paszenax ouIMaNbHOTO CaiiTa, NOCBALIEHHBIX
pedopmaM 3IpaBOOXpaHEHNs, INOAAEPKAHNUIO
(1)]/[3]/[‘16(:}(01"0 n HyHIeBHOI‘O 300POBb: ITOXXNIIBIX
TIIO,HCI‘/JI n T. [., I/TaBHbIM IIPUOPUTETOM ABJISAECT-
cs «IpefoTBpalieHne» (‘prevention’). YkassiBa-
€TCA, YTO 3afiadell BCeX OpTraHM3aluil JaHHON
ceppl ABIAETCSA OKasaHME CBOEBPEMEHHOI
KOHCY}IbTaI_U/H/I n nmomMomm B Hpeﬂpre)KHeH]/H/I
3aboseBaHMit, MTIOOBIX MHBIX COLMATBHBIX IIPO-
671eM, TakK KaK K JJOBOJIbHO Ba)KHBIM IIPUOPUTE-
TaM TaK>Xe OTHOCUTCSA TOJJep)KaHue HOpMaJlb-
HOJI TICUXOJIOTMYeCKOIT aTMOChEepBHI.

Kak y>xe ormedanoch Bbllle, KIOYEBON Iie-
JIbI0O MMHUCTEPCTBA ABJIAETCA IIpeNOTBpallie-
HUe/ Ipefynpex/eHe BCEBO3MOXHBIX IIpO-
671eM, 4TO OIpaBAbIBaeT OOJBIIOE KOMNYECTBO
YCTOIYMBBIX C/IOBOCOYETaHMII U (ppaseosorn-
YeCKMX eNVHUL], OObEeOMHEHHBIX 3TUM OOIIM
sHadeHreM. Hanpumep, B peun dusipro Mroppeii
bépuama (Rt Hon Andy Burnham MP), rocy-
JIApCTBEHHOTO ~ CeKpeTapsl 3JpaBOOXPAaHEHNs
(Secretary of State for Health), «Partnerships for
Older People Projects» 18 auBapsa 2010 r. mop-
‘IépKI/IBaeTCH, 4qTOo ynqueHme O6CHy)KI/IBaH]/IH B
cdepe 3mpaBoOXpaHEHN IS MOKWUIBIX JIIOfEN
M rpaXzial ¢ OrpaHM4Y€HHbIMI BO3MOXHOCTAMMU
JI0JDKHO OBITH BBIBEJICHO Ha IIepBOe MeCTO. B ero
BI)ICTYHHCHI/IHX, a TaKXXe€ BO MHOIMX pa3fenax
o¢uIManbHOro caiTa GUIypupyOT CIeAyole
A BbEKTUBHbBIC U CY6CTaHTI/IBHI)Ie CIIOBOCOYETA-
HNsA, OTpaXawlgyue neian 1 3agady MUHUCTEP-
cTBa: preventative approach, collaborative ap-
proach, shift towards prevention. Cp.:

Common sense would say that a simple pre-
ventative and collaborative approach to older
people’s care could bring significant savings. A
founding principle of the NHS was that it should
improve health and prevent disease, and not just
provide treatment for those who are ill.

<...> Reform of the care and support system,
and the shift towards prevention, is the only fis-
cally responsible strategy for the long-term - but
it’s also the only morally responsible strategy.

<...> We must strive to give people more choice,
convenience and control over their care, to put qual-
ity at the heart of our services, and to take more ear-
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ly, preventative action to keep them healthy and in
their own homes — where we know the vast majority
of people want to stay (January 18, 2010; Partner-
ships for Older People Projects [13]).

DH mnpepcraBnger co60ii MUHUCTEpPCTBO,
rfie yrnoTpebeHye 9BYEeMUCTUYECKUX U HEKO-
TOPBIX MANOMATNYECKNX Bpra)KeH]/Ii[ B HY67H/I-
KanuAax Ha caiiTe He sIB/IAETCA UCKIOYeHueM. B
colmanpHOl cepe 3TO ONpaBAAHO HANMUYUEM
ONPENENENHBIX TPYIII JIIOfEil, KOTOPhIE MMEIOT
T€ VIV VMIHbI€ OTKJIOHEHVS OT HOPMbI; TaKJXKE€ 3TO
KacaeTcs CMab03aIUIEHHBIX TPy (IIOXKVIIbIE
JIIOAY, >KUBYIIME Ha COIMabHbIe mocobus). B
ny6mkanuu ot 10 mapra 2010T. «New study
to drive further improvements in health care for
the most vulnerable» yxe B camoM 3aronoBke
¢urypupyer BbipaxkeHue the most vulnerable,
IpefcTaB/sAIee cob60il CyOCTaHTMBMPOBAH-
HOe IIpU/IaraTenbHoe B IIPEBOCXOMHOI CTEIIEeH.
JlaHHBII HpUMep MOXXHO OTHECTM K IIpOsIBIIe-
HUIO HPCCYHHO3I/IHI/H/I, TaK KaK HUIJE HE yKa—
3bIBAETCS, KaKyie IMEHHO KaTerOpyM /Tofiel o-
MaZlaloT IO, OINpeEfe/ieHNe BhIIIEYIIOMAHYTOIO
3B eMUCTNIEeCKOT0 BbIpakeHMs. To ke camoe
KacaeTcsi C/Iy4aeB YHOTpeO/IeHus CIefyIoux
BeIpakeHuit: disability, disabled people, with
special needs. Cp.: Children with a disability or
special needs: “I am the only person who they trust
to care for my disabled grandson when they go to
work™; The Department has instigated a range of
work in partnership with disabled people, their
families and relevant organisations in order to
map the current position, identify barriers to deliv-
ery and develop proposals to deliver this objective
(Departmental Report, June 2009 [13]).

Ouypro Mroppeit bépHaMm, rocynapcTBeHHbIN
CeKpeTaph 3[paBOOXPAHEHNA, B CBOMX BBICTY-
IVIEHUAX TAaKXKE o6pa1uaeT BHIMaHIIE Ha TO, YTO
OCHOBHOII IIpo6/1eEMOTT B cepe MEIUIIMHCKOTO I
COLIMATIBHOTO OOMy)XXMBaHMA ABIAETCSA MX pas-
PO3HEHHOCTD, B TO BpE€Ms KaK CaMbIM JIOTVTYHbIM
pettieHneM 6b110 661 co3manye opranusanuu (Na-
tional Care Service), koTopas BKIr04aa Obl B ce0s
9JIEMEHTDBI 3TUX ABYyX C(bep, BO3MOXXHOCTbD HOHY-
4aTh HeoOXoAMMoe yiedeHne foma. IlonmoxeHne
mofelt Ha MoMeHT ssHBapsA 2010 T. oH oxapakTe-
pusoBan Kak ‘to be passed from pillar to post’:
“People need and expect health and social care

services to work more closely together. They want
seamless services. And they don’t want to be passed
from pillar to post before they receive them” (Part-
nerships for Older People Projects event) [13].

CornmacHo “Macmillan Dictionary” pasroBop-
HOe BbIpaxkeHue from pillar to post o3HadaeT: ‘to
a lot of different places or people in a way that is
not organized or helpful’ [11].

HO,HBOI[H NTOI, MOXXHO COelaTb BbIBO/[], YTO
BCe MUHVCTEPCTBA PabOTAIOT HAJ YIydIleHMs-
MU B COLMaIbHOM cepe, HO IPK ITOM KaXK/j0e
BBIOMpaeT CBOJI COOCTBEHHBIN CIIOCOO BO3peli-
CTBUS Ha ayJUTOPMIO, COITIACHO CIeluduke je-
ATEIbHOCTU. PaCCMOTpeHHI)Ie BbIIII€ OUKTEMDbI
yKa3bIBaIOT Ha TO, YTO BBIOOpP TOM WM MHON
MOTMTUYECKOI MOJIe/INi TIOBEJieHNUsT 3aKOHOMep-
HO OTpaXaeTcA Ha CTUjie O(bI/IHI/IaTIbeIX Imy-
OnMMKaumit, MpecTaBIeHHbIX Ha MUHUCTEPCKIX
cafitax. B cnyyae ¢ GEO mbI MoXkeM HabmOfjaTh
npeobnajamoiiee  KOMMYECTBO  JIEKCUYECKUX
eaMHnI, C O6HII/[M KOMIIOHEHTHBIM 3Ha4Y€HMNEM
«bopbbar, «mpopbiBy», aasi DCSF xapaktepHbIM
ABJFAETCA 3HAaueHUe «CTaOMWIbHOCTb», «TUO-
KOCTb», B TO BpeMs KakK oObeaMHAINM dak-
TOPOM JI/IA JIEKCUYeCKUX efuHNI B TekcTax DH
Oymer «mpemoTBpalneHye». s  my6mukanmit
BCeX TpéX CoLMIa/IbHbIX MMHUCTEPCTB TUIINYIHO
UICTIONIb30BaHMe (pasoBbIX I7IATONIOB, MUIVOM
n SBQ)eMMCTM‘{eCKI/IX Bpra)KeHI/H‘/JI, HpI/ICYIIH/IX
MHGOPMALMOHHOMY CTWIK, OTINYAIOLIeMYCs
6ornplieit HepOPMaNTbHOCTBIO 10 CPABHEHUIO C
ouIIMaTbHO-/Ie/IOBBIM CTUJIEM.

MCTOYHMKHN N INTEPATYPA:

JIMTEPATYPA:

1. Apnonpp V1.B. Crunuctuka. CoBpeMeHHbII aHTITINIA-
CKWIT A3BIK: Y4eOHVK /IS BY30B. — 4-€ U3[,., UCIp. U
pon. — M.: ®nmunTa; Hayka, 2002. - 384 c.

2. briox M.AL. IIpo6rema perysanun pedeBoro obiie-
Hus // COOpHMK MaTepyanoB Hay4HON CecCuy II0
UTOTaM BBINOTHEHMA HAy4YHO-UCCIENOBATETbCKOM
paboTbl Ha (haKy/nIbTeTe MHOCTPAHHBIX A3BIKOB Mo-
CKOBCKOTO  IENArOTM4ecKoro TroCyfapCTBEHHOTO
yumsepcureTa. — M.: IIpomereit, 2008. — C. 5-6.

3. Tanpnepun VI.P. O4epku 1o CTUINCTHIKE aHTTIUIICKO-
ro fA3bIKa. — M.: VI3[1-BO MuTepaTyphl Ha MHOCTPAH-
HBIX f3bIKaX, 1958. — 459 c.

4. Jlettumk B.M. BsauMonpoHUKHOBeHME JIEKCUKU
SICLI /] Pyccxmit A3bIK: MICTOpUYECKME CYAbOBI U
COBpPeMeHHOCTD. Tpynbl n MaTepuansl 11 MexayHa-

Pa3zoen I. Teopemuueckue 60npocut 06u4ee0 A3bIKO3HAHUS

29



Becmuux MI'OY. Cepus «/ITunzsucmuxa». Ne5/ 2013

POHOro KOHIpecca MCCIefoBaTe/Iell PyCCKOro SA3bl-
ka (Mocksa, MI'Y, 18-21 mapTta 2004 r.). - M.: V3n-
Bo MI'Y. - C. 56.

. Huxynuna E.A. BsanmMopeiicTBre 11 B3aMMOBIIUAHNE
TepMMUHOIOrUY U (HPPa3eoIoruyi COBPEMEHHOrO aH-
IJIMIcKoro A3bika. — M.: [Ipomereit, 2004. - 223 c.

. PoxxgectBenckuit 10.B. Teopns puropuxn. - M.: [lo-
6pocser, 1997. - 597 c.

. Posentanmp [1.9., TenemxoBa M.A. CnoBapb-crpa-
BOYHVK TIVMHTBUCTNYIECKMX TEPMIHOB! ITocobue JUTA
yunreneii. — Vsp. 2-e, ucnp. n gom. — M.: IIpocse-
meHune, 1976. — 543 c.

. Annandale Charles. Concise Dictionary of the
English Language. — London: Blackie&Son, Limited,
1896. — 847 p.

. Hutchinson T. & Waters A. English for Specific
Purposes: A learning-centered approach. -

Cambridge: Cambridge University Press, 1987. -
435 p.

10. Longman Dictionary of Contemporary English. -
Pearson Education Limited, 2003. — 1949 p.

11. Macmillan Dictionary [9nexTpoHHBLI pecypc]. —
URL: www.macmillandictionary.com (gara obpa-
menns: 20.10.2012).

MCTOYHUKUA A3BIKOBOTO MATEPUAJIA:

12. Department for Children, Schools and Families
[OnexTponHbL pecypc]: [caiiT]. - URL: http://www.
education.gov.uk (mara o6pamennst: 09.10.2012).

13. Department of Health [9mexrponHsii pecypcl:
[caiiT]. — URL: http://www.dh.gov.uk/en/index.htm
(mara ob6pamenus: 09.10.2012).

14. Government Equalities Office [JmexrpoHnHbIit pe-
cypcl: [caitt]. — URL: http://www.equalities.gov.uk/
(mata ob6pamenus: 09.10.2012).

30 Pa3zoen 1. Teopemuueckue 60npocvL 006uUiee0 A3bIKO3HAHUS



